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Why URBACT activity on
gender equality now?
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New Urban Agendas

Sustainable Development Goal no 5

Urban Agenda for the European
Union: Cross Cutting Theme

GENDER
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Inequality is persistent
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Local government can make a difference
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REPRESENTATION
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GOVERNANCE
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ECONOMIC EQUALITY
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PUBLIC SERVICES
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PLANNING AND PUBLIC SPACE
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Knowledge and examples

e URBACT Good Practices
e Tips for cities to reduce gender based inequality

¢ In cooperation with Council of European Municipalities and
Regions (CEMR): Charter on Equality of Women and Men in

Local Life
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Local & Regional
Europe
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Umea

“Umed has for a long time had a
goal working with gender equality
from the city council, and the goal

is to create conditions/for men

and women to have equal power
to shape soclety as well as their
own lives.”
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Data
underpinning
policy
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- Gender equality benefits everyone

- Intersectionality: Recognising and addressing multiple and
overlapping forms of inequality

« Collaboration with NGOs and researchers
- Integrating hard and soft measures

HeForShe

UN Women Solidarity Movement
for Gender Equality
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10 ACTIONS TO KICK START
GENDER EQUAL CITIES

Sign
the European
Charter for Equality Work
of Women and Men towards 50/50 representation
in Local Life inlocal governance

Protect
services that support

women and men \

that municipal spending

addresses equally the needs
who have experienced of all citizens
gender-based violence
Collect Use
disaggregated data the city’s leverage to
to underpin policy, promote gender equality
service design and

budget decisions

Create
to diversity in
participation,

communication and

everyone
representation

Narrow Mainstream
the administration's gender across all
pay gap departments and from

in procurement, supply
chains and grant funding

public spaces that are
safe and inviting for

/



Key Findings from
the Regional Gender Equality Monitor

Hedvig Norlén, DG JRC

Eleni Papadimitriou, DG JRC
Lewis Dijkstra, DG REGIO

Gender Equality in Cities, 07/03/19
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eligible voters in the EU are women

however...
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...unequal distribution of Power

Parliaments and Assembly members Governments and Political
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Regional Assemblies - national averages

hide difference between regions

Year 2018
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CONCEPTUAL FRAMEWORK
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REGIONAL GENDER EQUALITY
MONITOR

*._ Life satisfaction
V. & Quality

Regional
Assemblies

Safety, Security
& Trust

35 INDICATORS 270 REGIONS

Source: JRC report “The Regional Gender Equality Monitor”, EUR 29679 EN
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Key Findings
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1. More women in Power and higher Quality

of Governance

2. More women in Power
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2. Higher Female Achievements are linked to

higher levels of GDP per head
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Measuring Gender Equality
in EU regions

2018 edition

Two novel regional

THANK YOU

JRC TECHNICAL REPORTS

The Regional Gender Equality Monitor

Measuring female disadvantage and achievement in EU
The Directorate General Joint Research Centre (DG JRC) andi the Directorate General For Regicnal and Urban Policy (DG REGIO)
developed the Regional Gender Equality Menitor based on two measures: regions

Welcome to email us at: et
hedvig.norlen@ec.europa.eu
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European Commission, Competence Centre on Composite o
Indicators and Scoreboards
https://composite-indicators.jrc.ec.europa.eu/
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URBAN
RESILIENCE
PROGRAMME

GENDER
EQUALITY
ENHANCER
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KEY GENDER EQUALITY CHALLENGES ADDRESSED

Unequal Access to
Jobs and

Unsecure tenure Gender-based
over land and discrimination in

: . livelihoods
housing public spaces

opportunities

Unequal

Unequal Access to L Gender pay gaps
: representation in : :
basic urban olitical in salaries and
services P pensions

institutions

Disadvantages in
Access to
Education

Barriers in political Violence against

participation women and girls
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METHODOLOGICAL APPROACH

Make sure that all the data and information collected and compiled
through the CRPT indicators are disaggregated by gender (i.e. population
with access to electricity or % of population living below the poverty line).

Leverage a limited array of gender-informed indicators as a
complementary tool to support the resilience diagnosis of the city from a
gender perspective (i.e. gender pay gap or coverage of maternity/paternity
leave).
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MAIN OUTPUTS AND APPLICABILITY

Map out patterns of gender inequality, assessing how detected drivers of
vulnerability affect differently men and women in the city.

Take stock of information gaps and barriers, in order to inform, and
mainstream from a gender perspective, future data agendas at local,
regional and/or national level.

Support local, regional and/or national authorities in the definition of
evidence-based policy solutions for more inclusive urban environments,
while contributing to the the localisation of SDGs — particularly SDG5 — in
cities.
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FIND OUT MORE ON
City Resilience or
Gender Equality
Enhancer:

Esteban Leon
esteban.leon@un.org
www.unhabitat.org/urbanresilience

n u /uresiliencehub

#UrbanResilience

Angela Mwai
angela.mwai@un.org
www.unhabitat.org/urban-themes/gender/
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Round table discussion

1. Representation and participation
2. Planning and public space
3. Migrant integration




1. Representation and participation
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2. Planning and public space
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3. Migrant integration
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10 ACTIONS TO KICK START
GENDER EQUAL CITIES

Sign
the European
Charter for Equality Work
of Women and Men towards 50/50 representation
in Local Life inlocal governance

Protect
services that support

that municipal spending
women and men

addresses equally the needs
who have experienced of all citizens
gender-based violence
Collect Use
disaggregated data the city’s leverage to
to underpin policy, promote gender equality
service design and in procurement, supply
budget decisions

chains and grant funding

Create
to diversity in public spaces that are
participation, safe and inviting for
communication and everyone
representation

Narrow Mainstream
the administration's gender across all

pay gap departments and from




Thank you for your
participation!
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